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 Western Gateway Elementary School, Inc. 
Board of Directors Meeting  

Regular Meeting A G E N D A  

May 21, 2026, 4:00 PM 
1300 SW 15th Street, Oklahoma City, OK 73108  

Board members:  
Blair Humphreys, Ashley Terry, Edgar Medina. Jamely Soledad Mejia, Joseph Fairbanks 

School Representatives: 
Tom Deighan, Interim Superintendent; Lindsay Floyd, Principal; Diana Bedwell; Minutes Clerk; Lauren Hanna, Legal 
Counsel 
 
Access to the board agenda will be posted on the Western Gateway Website, https://www.westerngateway.school  
*Click on About Us, then click on Board of Directors, scroll down to 2026 WGES Board Calendar of scheduled meetings 
for the agenda.  The board agenda is also posted on the front entry of the Western Gateway School site.  
 
Official action can be taken only on items that appear on the Agenda. The WGES Board of Directors may adopt, 
approve, ratify, deny, defer, recommend, amend, strike, or continue any agenda item. When more information is 
needed to act on an item, the Board or the Chair may refer the matter to the Head of School or Legal Counsel. The 
Board may also refer items to staff or committees for additional study. Under certain circumstances, items are deferred 
to a specific later date or stricken from the agenda entirely. 
 

1.​ Call to Order & Welcome ​ ​ Blair Humphreys  
 

2.​ Call to Order & Welcome ​ ​ Blair Humphreys 
 

3.​ Roll Call ​ ​ ​ ​ Blair Humphreys 
​ ​ ​  

4.​ Interim Superintendent Update​ ​ Tom Deighan 
​  

5.​ Principal Update​ ​ ​ Lindsay Floyd 
 

6.​ Consent Agenda ​ ​ ​ Blair Humphreys 
 
The following items concern reports and items of a routine nature normally approved at Board meetings. They 
will be considered and voted on together as a group with one vote; provided that any Board member may ask 
that one or more items be considered and voted on separately. The Consent Agenda includes discussion, 
consideration, and possible action upon the following items:  
 

a.​ Approval of Minutes from April 16, 2026 
b.​ Approval of April 2026 financial reports 
c.​ Approval of any changes to any prior existing purchase orders  
d.​ Approval of Contract for Interim Superintendent for 2026-27 School year 
e.​ Approval of contract with NIMBLE for 2026-27 school year 

 
 

7.​ Consideration and possible action to enter into Executive Session, if desired, as authorized by 25 O.S. § 
307(B)(1), for the purpose of discussing the potential employment, including terms and conditions of 
employment, of individual salaried employees with respect to the employment of Susan Bahamon as teaching 
assistant for the 2026-27 school year; Valeria Rodriguez as attendance clerk for the 2026-27 school year; Chelsey 
Gonzalez as special education teacher for the 2026-27 school year; and Taelor Bueno as business 
manager/encumbrance clerk for the 2026-27 school year.  
 

8.​ Consideration and possible action to approve employment of Susan Bahamon as teaching assistant for the 
2026-27 school year. 



 
9.​ Consideration and possible action to approve employment of Valeria Rodriguez as attendance clerk for the 

2026-27 school year. 
 

10.​Consideration and possible action to approve employment of Chelsey Gonzalez as special education teacher 
for the 2026-27 school year. 
 

11.​Consideration and possible action to approve employment of Taelor Bueno as business 
manager/encumbrance clerk for the 2026-27 school year.  
 

12.​Comments by board members and/or public comments. 
 

13.​New business  
 

14.​  Adjourn 
 



 
 

 
WESTERN GATEWAY ELEMENTARY SCHOOL, INC. 

Minutes 
Board of Directors Regular Meeting 

Thursday, April 16, 2026, at 4:00 pm 
 

 
This meeting of the Board of Directors of Western Gateway Elementary School, Inc. was held on Thursday,  April 16, 2026, at 
4:00 pm. The meeting was held in person at Western Gateway Elementary School, 1300 SW 15th Street, Oklahoma City, OK  
73108 
 
Statement of Compliance with the Oklahoma Open Meeting Act: 

 
The meeting agenda was delivered to the Oklahoma County Clerk on Monday, April 13, 2026, and was posted on the school 
website: http://www.westerngateway.school. The meeting notice was also posted at the school entrance. 

 
 

1.​ Call to Order 
 

Mr. Blair Humphreys called the meeting to order at 4:01 p.m. on  April 16, 2026.   
 

2.​ Roll Call 
 

Mr. Humphreys called the roll.   Board members present were Mr. Blair Humphreys,  Ms. Ashley Terry,  
Ms.  Jamely Mejia, and Mr. Edgar Medina. Board members absent were Mr. Joe Fairbanks.   Others 
present were Dr. Tom Deighan, Interim Superintendent, Lindsay Floyd, Principal, Lauren Hanna, 
Legal Counsel,  and Diana Bedwell, Business Manager.    
 

3.​ Superintendent Report 

Dr. Tom Deighan reported that projected Redbud funding is expected to cover the remaining facility 
rent costs for the 2025–26 and 2026–27 school years, providing continued financial stability during this 
transition period. The 2026–27 school year will serve as a strategic planning and adjustment year 
focused on increasing student enrollment and aligning staffing ratios to support operational efficiency 
and student success. Looking ahead, WGES is projected to be financially and operationally prepared to 
successfully transition into the new 12% funding model beginning in the 2027–28 school year.  

4.​ Principal Report: 

Lindsay Floyd reported that WGES students recently completed both WIDA and state testing, with 
staff continuing to support student growth and achievement across all grade levels. WGES was proudly 
represented at the World Language Summit by Juliana Gile and Dalia Mavarez, highlighting the 
school’s commitment to bilingual and multicultural education. Mrs. Floyd also announced the hiring 
of Chelsey Gonzales as the new SPED teacher. Enrollment remains strong, with waitlists currently 
established through 3rd grade, while recruitment efforts continue for 4th and 5th grade students. 
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Recent events included a successful STEM Night and Science Fair, as well as continued participation 
and growth in WGES sports programs. Upcoming activities include the OSO Expo and the 5th Grade 
Graduation celebration.  

5.​ Consideration and authorization of the WGES Consent Agenda  

Mr. Medina made a motion to approve the Western Gateway consent agenda. The motion was 
seconded by Ms. Ashley  and  approved on the following vote: 

 
Ayes:  Humphreys, Terry, Medina, Mejia 

​ Nays: None 
 

6.​ Consideration and possible action to approve encumbrance and payment from the building fund for the 
Wheeler Community Foundation expenditures totaling $161,262 for WGES building rent payments, April, 
May and June 2026 

​ ​ ​  
Ms. Terry made a motion to  approve encumbrance and payment from the building fund.   The motion 
was seconded by Ms. Mejia and  approved on the following vote: 

 
Ayes:  Terry, Medina, Mejia 

​ Nays: None 
 

7.​ Consideration and possible action to approve the Temporary Appropriations Application for the 2026-27 
school year. 

 
Ms Terry  made a motion to approve the Temporary Appropriations Application for the 2026-27 
school year. The motion was seconded by Ms. Mejia and approved on the following vote:  
 

Ayes: Humphreys, Terry, Medina, Mejia  
Nays: None  

 
8.​ Consideration and possible action to approve the AIDS Education Policy as required by OAC 210;10-1-12 and 

63 OS 1-502.2. 
 

Mr. Medina  made a motion to approve the AIDS Education Policy. The motion was seconded by Ms. 
Terry and approved on the following vote: 
 
​ Ayes:  Humphreys, Terry, Medina, Mejia 
​ Nays: None 
 

9.​ Consideration and possible action to approve WGES 2026 Summer School Program and payroll for the four 
WGES employees. Total compensation with benefits not to exceed $14,000. 
 

Ms. Terry  made a motion to WGES 2026 Summer School Program and payroll for the four WGES 
employees. The motion was seconded by Mr. Medina and approved on the following vote: 

 
Ayes: Humphreys, Terry, Medina, Mejia 
Nays: None 
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10.​ Consideration and possible action to enter into Executive Session, if desired, as authorized by 25 O.S. § 

307(B)(1), for the purpose of discussing the potential employment, including terms and conditions of 
employment, of individual salaried public officers or employees, specifically with respect to employment of 
Chelsey Gonzales as Special Education Teacher for the remainder of the 2025-26 school year; the employment 
of Sara Avalos for the position of school secretary and attendance clerk for the 2026-27 school year; the 
employment of Alba Fenton Torres to the position of second grade teacher; the employment of Odalis Ortiz as 
teacher; and Western Gateway Staff as listed in Attachment A for the 2026-27 school year. 

​ ​ ​  
Mr. Medina made a motion to enter into the Executive Session.  The motion was seconded by Ms. 
Terry  and approved on the following vote: 

 
Ayes:  Humphreys, Terry, Medina, Mejia 

​ Nays: None 
 

11.​ Action to Reconvene Open Session.  
 
Mr. Medina  made a motion to reconvene into the open session of the regular meeting of the Board of 
Directors of WGES. The motion was seconded by Ms. Terry and approved on the following vote:  
 
​ Ayes:  Humphreys, Terry, Medina, Mejia 
​ Nays: None​ ​  

 
 
 

12.​ Consideration and possible action to approve employment of Chelsey Gonzales to the position of SPED 
teacher for the remainder of the 2025-26 school year.  

 
Ms. Terry  made a motion to approve employment of Chelsey Gonzales. The motion was seconded by 
Ms. Mejia and approved on the following vote:  
 
​ Ayes:  Humphreys, Terry, Medina, Mejia 
​ Nays: None​  

 
13.​ Consideration and possible action to approve employment of Alba Fenton Torres second grade teacher for the 

2026-27 school year.  
​ ​ ​  

Ms. Terry  made a motion to approve employment of Alba Fenton Torres. The motion was seconded 
by Mr. Medina and approved on the following vote:  
 
​ Ayes:  Humphreys, Terry, Medina, Mejia 
​ Nays: None​  
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14.​ Consideration and possible action to approve employment of Odalis Ortiz as teacher for 2026-27 school year 
(currently teacher’s aide). 
 

Ms. Terry  made a motion to approve employment of Odalis Ortiz. The motion was seconded by Ms. 
Mejia and approved on the following vote:  
 
​ Ayes:  Humphreys, Terry, Medina, Mejia 
​ Nays: None 

 
15.​ Consideration and possible action to approve eligibility for employment of Western Gateway Staff for the 

2026-27 school year as listed in Attachment A.​  
 

Mr. Medina  made a motion to approve Western Gateway Staff for the 2026-27 school year. The 
motion was seconded by Ms. Terry and approved on the following vote:  
 
​ Ayes:  Humphreys, Terry, Medina, Mejia 
​ Nays: None 

 
16.​ Comments by Board members and/or public comments: 

Parent Kristin Adams made public comments regarding agenda item #6: Wheeler Community 
Foundation Updated Commitment Information.   

 
17.​ New Business- 

None 
 

12. Adjournment 
 

Ms. Terry made a motion to adjourn the meeting.  The motion was seconded by Ms. Mejia  and 
approved on the following vote: 
​  

Ayes:  Humphreys, Terry, Medina, Mejia,  
​ Nays: None 

 
 

The meeting was adjourned at 5:10 pm.  
 
 

_________________________________ 
Jamely Mejia, Board Secretary 
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I hereby certify under penalty of perjury under the laws of the State of Oklahoma and 
the United States of America that the foregoing is true and correct to the best of my
knowledge as of this 5th day of May, 2026.

Treasurer, Western Gateway Elementary School

Treasurer's Statement
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116 West Breckenridge Ave, Bixby, OK 74008 
Phone: 918.366.4440  Fax: 918.366.4443 

www.jenkinskemper.com 

 
May 5, 2026 
 
Honorable Board of Trustees 
Western Gateway Elementary 
Oklahoma City, Oklahoma 
 

I have compiled the accompanying statement of assets, liabilities, and net assets – modified cash basis for 
the Western Gateway Elementary as of April 30, 2026 and the related statements of revenues and 
expenses – cash basis for the ten (10) months then ended for the General, Building, and Gifts Funds. Prior 
year’s comparative revenue and expense information and current year budgetary information are included 
in the related statements of revenue and expenses, as well as items listed in the table of contents under the 
heading supplemental information, which are presented only for analysis purposes. My compilation was 
performed in accordance with Statements on Standards for Accounting and Review Services issued by the 
American Institute of Certified Public Accountants. The financial statements have been prepared on the 
cash basis of accounting and the budget laws of the State of Oklahoma, which is a basis of accounting 
other than generally accepted accounting principles. 

A compilation is limited to presenting, in the form of financial statements and supplemental information 
that is the representation of the management. I have not audited or reviewed the accompanying financial 
statements and supplemental information and, accordingly, do not express an opinion or any other form of 
assurance on them. However, I did become aware of a departure from the cash and budgetary basis of 
accounting that is described in the following paragraph. 

The regulatory basis of accounting requires a specific format of presentation of governmental funds and 
the accompanying presentation does not comply with that format. Additionally, fixed assets and any 
related debt are not included in the statement of assets, liabilities and net assets presented on a cash basis. 
Any such accounts are reflected in the statement of revenues and expenses as a corresponding receipt 
and/or expenditure of funds. The effects of these departures on the financial statements have not been 
determined. 

Management has elected to omit substantially all of the disclosures ordinarily included in financial 
statements prepared on the cash basis of accounting. If the omitted disclosures were included in the 
financial statements, they might influence the user’s conclusions about the School’s assets, liabilities, net 
assets, revenues and expenses. Accordingly, these financial statements are not designed for those who are 
not informed about such matters. 

We are not independent with respect to Western Gateway Elementary. 

Sincerely, 

 

Jack H. Jenkins 
Certified Public Accountant 
 



WESTERN GATEWAY ELEMENTARY 
STATEMENT OF ASSETS, LIABILITIES, AND NET ASSETS - CASH BASIS

APRIL 30, 2026

General Building Gifts Activity Totals
 

Assets
Cash 677,198.20$         389,863.38     154,405.49     42,111.59       1,263,578.66  

Liabilities
O/S Payments 58,607.17             53,754.00       905.98            1,325.24         114,592.39     
Reserves 8,831.76              8,831.76         
Funds Held for Student Organizations 40,786.35       40,786.35       
   Total Liabilities 67,438.93             53,754.00       905.98            42,111.59       164,210.50     

Net Assets 609,759.27$         336,109.38     153,499.51     1,099,368.16  

Prior Year
Net Assets 06/30/2025 438,921.59$         340,422.98     337,260.57     1,116,605.14  

SEE ACCOUNTANT'S COMPILATION REPORT -1-



WESTERN GATEWAY ELEMENTARY
STATEMENT OF REVENUE, EXPENDITURES AND NET ASSETS-CASH BASIS

General Fund Source 2024-25 2024-25 % of YTD 2025-26 2025-26 2025-26 % of YTD
Revenue Code Actual As of 4/30/25 to Actual Original Budget Revised Budget As of 4/30/26 to Budg.
LOCAL SOURCES
Other Local Sources of Revenue 1600 9,840.95            7,602.00         77.2% 7,000.00           7,010.28           100.1%
Child Nutrition - Local (or 5150) 1700 46,397.58          30,623.10       66.0% 46,000.00         46,000.00         29,306.65         63.7%
STATE SOURCES  
Foundation & Salary Incentive Aid 3210 2,376,762.01     1,925,141.25  81.0% 2,391,582.85    2,608,830.64    2,113,143.16    81.0%
Flexible Benefits Reimb. 3250 247,930.93        192,412.48     77.6% 251,442.96       256,598.76       204,050.87       79.5%
Reading Sufficiency 3415 27,286.25          27,286.25       100.0% 20,594.42         20,594.42         100.0%
Purchase of Textbooks 3420 19,345.16          19,345.16       100.0% 19,572.68         21,191.60         17,165.20         81.0%
School Resource Officer Grant 3436 163,955.67        163,955.67     100.0% 93,041.47         93,041.47         93,041.47         100.0%
Maternity Leave 3437 30,505.42          21,794.40       71.4% 5,778.40           5,778.40           100.0%
Child Nutrition - State 3700 1,612.54            806.27            50.0% 1,600.00           1,600.00           865.40              54.1%
FEDERAL SOURCES
Title I (Proj. 511&515) 4210 83,815.93          29,227.54       34.9% 73,223.59         73,223.59         9,503.63           13.0%
Title II, Part A (541) 4271 12,355.95          12,355.95       100.0% 32,114.88         32,114.88         12,516.97         39.0%
Title III, Part A (571) 4281 N/A 10,166.88         10,166.88         595.27              5.9%
Special Education Programs 4300 53,573.45          33,776.75       63.0% 55,915.40         55,915.40         26,179.35         46.8%
Title IV, Part A 4442 10,000.00          10,000.00       100.0% 10,000.00         10,000.00         10,000.00         100.0%
Stronger Connections Grant 4445 127,366.36        66,935.19       52.6% 96,485.52         96,485.52         52,095.54         54.0%
LETRS 4689 646.00               646.00            100.0% N/A
Child Nutrition - Federal 4700 140,009.63        106,568.68     76.1% 139,000.00       139,000.00       115,320.58       83.0%
  Total Revenue 3,351,403.83     2,648,476.69  79.0% 3,220,146.23    3,477,541.56    2,717,167.19    78.1%
Lapsed Appr/Estopped Warr. 6130/40 3,662.59            
  Net Assets - Beginning 397,459.44        397,459.44     438,921.59       438,921.59       438,921.59       
  Balance Available 3,752,525.86$   3,045,936.13  3,659,067.82    3,916,463.15    3,156,088.78    

SEE ACCOUNTANT'S COMPILATION REPORT -2-



WESTERN GATEWAY ELEMENTARY
STATEMENT OF REVENUE, EXPENDITURES AND NET ASSETS-CASH BASIS

Object 2024-25 2024-25 % of YTD 2025-26 2025-26 2025-26 % of YTD
Expenditures Code Actual As of 4/30/25 to Actual Original Budget Revised Budget As of 4/30/26 to Budg.

Salaries 100 1,730,375.75$   1,324,639.67  76.6% 1,625,000.00    1,655,000.00    1,273,831.03    77.0%
Employee Benefits 200 614,929.24        470,227.68     76.5% 600,000.00       605,000.00       462,189.80       76.4%
Worker's Comp./State Unempl. 270-280 2,518.00            2,518.00         100.0% 12,600.00         12,600.00         2,293.00           18.2%
Professional Services 300 178,794.86        135,215.32     75.6% 183,000.00       330,500.00       268,245.79       81.2%
Utility Services 410 12,401.59          9,623.86         77.6% 12,000.00         12,000.00         8,805.70           73.4%
Cleaning Services 420 108,000.85        90,864.92       84.1% 25,000.00         100,000.00       93,966.94         94.0%
Repairs and Maintenance Services 430 153,570.03        48,867.74       31.8% 66,000.00         85,000.00         71,762.50         84.4%
Student Transportation 510 340.00               0.0% 1,000.00           1,000.00           525.00              52.5%
Insurance Services 520 90,626.00          89,426.00       98.7% 86,000.00         86,100.00         84,942.00         98.7%
Communications Services 530 19,520.23          17,780.23       91.1% 21,000.00         22,000.00         18,458.68         83.9%
Advertising 540 619.50               619.50            100.0% 1,700.00           1,800.00           362.25              20.1%
Printing 550 1,473.03            1,137.83         77.2% 2,100.00           2,100.00           922.41              43.9%
Food Service Management 570 194,701.50        148,148.43     76.1% 230,000.00       230,000.00       164,310.57       71.4%
Out-of-District Travel 580 4,387.10            4,387.10         100.0% 500.00              500.00              0.0%
Commodity Distribution 599 N/A N/A
General Supplies 610 27,858.96          23,513.79       84.4% 135,000.00       60,000.00         27,593.42         46.0%
Energy (Elect., Natural Gas, & Fuel) 620 34,024.54          30,386.70       89.3% 13,000.00         13,000.00         10,044.09         77.3%
Food and Milk 630 N/A 5,000.00           5,000.00           4,735.52           94.7%
Books 640 32,649.40          149.40            0.5% 29,000.00         30,000.00         1,581.15           5.3%
Furniture, Fixtures, Tech, etc. 650 43,173.36          37,196.27       86.2% 30,500.00         33,150.00         25,608.95         77.3%
Student and Staff 680 89.94                 89.94              100.0% 248.92              N/A
Property 700 27,607.58          6,469.96         23.4% 26,000.00         30,000.00         16,069.50         53.6%
Sponsor Fees 805 24,277.63          19,251.43       79.3% N/A
Dues and Fees 810 5,307.68            4,995.76         94.1% 8,800.00           8,950.00           4,837.29           54.0%
Staff Registration & Tuition 860 6,357.50            6,253.00         98.4% 8,800.00           9,400.00           4,995.00           53.1%
      Total Expenditures 3,313,604.27     2,471,762.53  74.6% 3,122,000.00    3,333,100.00    2,546,329.51    76.4%

Net Assets - Ending 438,921.59$      574,173.60     537,067.82       583,363.15       609,759.27       

SEE ACCOUNTANT'S COMPILATION REPORT -3-



WESTERN GATEWAY ELEMENTARY - 2025-26 FISCAL YEAR
STATEMENT OF REVENUE, EXPENDITURES AND NET ASSETS - CASH BASIS

Source 2024-25 2024-25 % of YTD 2025-26 2025-26 % of YTD
Building Fund Codes Actual As of 4/30/25 to Actual Budgeted As of 4/30/26 to Budgeted
Revenue
Redbud School Funding 3435 155,688.08      90,299.09          58.0% 140,000.00        103,194.40        73.7%

     Total Revenue 155,688.08      90,299.09          58.0% 140,000.00        103,194.40        73.7%

Lapsed Appr/Estopped Warr. 6130/40 N/A N/A

Interfund Transfers 6200 N/A N/A

  Net Assets - Beginning 6110 184,734.90      184,734.90        340,422.98        340,422.98        

          Total Revenue Available 340,422.98      275,033.99         480,422.98        443,617.38         

Expenditures
Property Services 440 N/A 107,508.00        N/A

Capital Improvements 700 N/A N/A

      Total expenditures -                   -                     N/A -                     107,508.00        N/A

Ending Net Assets 340,422.98$    275,033.99        480,422.98        336,109.38        

SEE ACCOUNTANT'S COMPILATION REPORT -4-



WESTERN GATEWAY ELEMENTARY - 2025-26 FISCAL YEAR
STATEMENT OF REVENUE, EXPENDITURES AND NET ASSETS - CASH BASIS

Source 2024-25 2024-25 % of YTD 2025-26 2025-26 2025-26 % of YTD
Gifts Fund Codes Actual As of 4/30/25 to Actual Original Budget Revised Budget As of 4/30/26 to Budgeted
Revenue
Donations 1610 655,850.00$    549,850.00      83.8% 650,000.00        332,500.00        324,075.00      97.5%

Correcting Entries 5000 N/A N/A

     Total Revenue 655,850.00      549,850.00      83.8% 650,000.00        332,500.00        324,075.00      97.5%

  Net Assets - Beginning 6110 423,455.06      423,455.06      337,260.57        337,260.57        337,260.57      

          Total Revenue Available 1,079,305.06   973,305.06       987,260.57        669,760.57        661,335.57       

Expenditures
Professional Services 300 18,514.76        18,514.76        100.0% N/A

Rent 440 632,400.00      579,700.00      91.7% 646,000.00        645,048.00        483,786.00      75.0%

Advertising 540 18,520.00        12,500.00        67.5% 5,000.00            5,000.00            4,572.50          91.5%

Travel 580 3,120.05          2,340.24          75.0% N/A

Supplies & Materials 600 21,615.34        20,638.32        95.5% 10,200.00          16,634.01          16,435.56        98.8%

Capital Improvements 700 47,874.34        23,874.34        49.9% 3,042.00            3,042.00            3,042.00          100.0%

      Total expenditures 742,044.49      657,567.66      88.6% 664,242.00        669,724.01        507,836.06      75.8%

Ending Net Assets 337,260.57$    315,737.40      323,018.57        36.56                 153,499.51      

SEE ACCOUNTANT'S COMPILATION REPORT -5-
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WESTERN GATEWAY ELEMENTARY - 2025-26 FISCAL YEAR
THREE (3) YEAR COMPARISON - GENERAL FUND - CASH BASIS

APRIL 30, 2026

Salary Non-salary Salary Non-salary Salary Non-salary
July 21,295.35$        53,130.38        21,974.76        120,634.33      23,591.29        43,369.27        
August 176,214.68        75,007.36        192,326.70      37,931.59        185,186.00      106,709.76      
September 178,719.41        86,812.63        199,343.01      87,610.66        189,648.42      81,951.26        
October 179,819.33        72,993.78        200,837.63      63,268.62        189,103.16      118,497.20      
November 175,524.59        49,333.21        200,121.29      51,074.67        194,128.44      55,619.80        
December 170,837.07        54,939.40        197,661.80      78,967.17        189,918.54      79,966.81        
January 172,503.15        57,098.67        202,105.74      60,468.76        189,357.68      71,820.54        
February 179,440.97        67,303.60        196,617.87      62,337.37        189,418.82      78,075.89        
March 176,715.02        57,392.39        196,623.28      62,694.72        198,574.62      105,486.49      
April 177,556.28        61,428.87        187,255.27      51,907.29        187,093.86      68,811.66        
May 507,072.43        79,351.66        543,937.66      216,925.82      
June 645.90               138,185.91      6,499.98         74,478.28        

2,116,344.18$   852,977.86      2,345,304.99   968,299.28      1,736,020.83   810,308.68      

2,969,322.04   3,313,604.27   2,546,329.51   

Salary Non-salary Salary Non-salary Salary Non-salary
July 21,295.35$        53,130.38        21,974.76        120,634.33      23,591.29        43,369.27        
August 176,214.68        75,007.36        192,326.70      37,931.59        185,186.00      106,709.76      
September 178,719.41        86,812.63        199,343.01      87,610.66        189,648.42      81,951.26        
October 179,819.33        72,993.78        200,837.63      63,268.62        189,103.16      118,497.20      
November 175,524.59        49,333.21        200,121.29      51,074.67        194,128.44      55,619.80        
December 170,837.07        54,939.40        197,661.80      78,967.17        189,918.54      79,966.81        
January 172,503.15        57,098.67        202,105.74      60,468.76        189,357.68      71,820.54        
February 179,440.97        67,303.60        196,617.87      62,337.37        189,418.82      78,075.89        
March 176,715.02        57,392.39        196,623.28      62,694.72        198,574.62      105,486.49      
April 177,556.28        61,428.87        187,255.27      51,907.29        187,093.86      68,811.66        
May
June

1,608,625.85$   635,440.29      1,794,867.35   676,895.18      1,736,020.83   810,308.68      

2,244,066.14   2,471,762.53   2,546,329.51   

2023-24 Expenditures 2024-25 Expenditures 2025-26 Expenditures

2023-24 Expenditures 2024-25 Expenditures 2025-26 Expenditures

FOR INTERNAL USE ONLY -6-
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Encumbrance Register

Options: Year: 2025-2026, Date Range: 3/1/2026 - 6/30/2026, Fund(s): GENERAL FUND

Fund PO No Date Vendor No Vendor Description Amount

11 2 07/01/2025 27 AMAZON CAPITAL SERVICES INSTRUCTIONAL SUPPLIES 0.00

11 5 07/01/2025 53 ARTS COUNCIL ARTIST RESIDENCY PROGRAM 2,275.97

11 22 07/01/2025 55 EVALUATION WORKS, LLC PSYCH EVAL SERVICES/THERAPY -5,980.00

11 24 07/01/2025 198 FERGUSON ENTERPRISES LLC PLUMBING SUPPLIES -250.00

11 30 07/01/2025 117 HARRISON ENERGY PARTNERS HVAC REPAIR AND MAINT 2,844.25

11 32 07/01/2025 210 AMIRA LEARNING ONLINE CURRICULUM -180.00

11 34 07/01/2025 201 JAMIE CLARK WIDA TESTING -4,000.00

11 37 07/01/2025 73 KEYSTONE FOODSERVICE CNP MEALS 0.00

11 43 07/01/2025 84 LOCKE SUPPLY PLUMBING AND ELECTRICAL
SUPPLIES

-250.00

11 44 07/01/2025 58 MEDINA HANDYMAN SERVICES CUSTODIAL SERVICES 8,902.10

11 78 07/01/2025 106 SAM'S CLUB MASTERCARD MARCH CARD PAYMENT -15.08

11 79 07/01/2025 106 SAM'S CLUB MASTERCARD APRIL CARD PAYMENT -346.41

11 82 07/01/2025 25 SAM'S CLUB/SYNCHRONY BANK CLASSROOM SUPPLIES/ PAPER
GOODS

0.00

11 85 07/01/2025 46 SCHOOL SAFE ID HANG TAGS FOR PARENT PICK UP -2,603.05

11 91 07/01/2025 26 STAPLES BUSINESS CREDIT OFFICE/ INSTRUCTIONAL SUPPLY 0.00

11 96 07/01/2025 161 THE PE SPECIALIST ONLINE PE CURRICULUM -26.00

11 107 07/01/2025 71 WM CORPORATE SERVICES, INC. WASTE MANAGEMENT 2,560.26

11 118 10/21/2025 215 DAVA ANNE FRATELLO INSTRUCTIONAL REPORTING
AND COMPLIANCE SUPPORT

-6,535.00

11 125 02/06/2026 224 TINA CROW SPEC ED CONTRACTED SERVICES 7,470.00

11 126 03/27/2026 226 KATHRYN MOORE SCHOOL PSYCH CONSULTANT 5,000.00

Non-Payroll Total: $8,867.04

Payroll Total: ($16,050.08)

Balance Forward: $3,330,682.67

Report Total: $3,323,499.63
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Payment Register

Options: Year: 2025-2026, Fund Account: GENERAL FUND, Date Range: 3/1/2026 - 6/30/2026, Print Payroll Payments:
False, Print Details: False

Payment No Date Vendor No Vendor Type Date Voided Void Amount Amount
614 03/05/2026 53 ARTS COUNCIL $2,054.00

615 03/05/2026 110 COOPER PROJECT ADVISORS, LLC $1,837.50

616 03/05/2026 89 DEMCO INC. $446.75

617 03/05/2026 20 ELITE TECHNOLOGY SOLUTIONS, $1,275.00

618 03/05/2026 20 ELITE TECHNOLOGY SOLUTIONS, $870.00

619 03/05/2026 55 EVALUATION WORKS, LLC $8,310.00

620 03/05/2026 181 FOCAL POINTE OF OKLAHOMA, L $760.83

621 03/05/2026 73 KEYSTONE FOODSERVICE $26,033.56

622 03/05/2026 58 MEDINA HANDYMAN SERVICES $7,766.90

623 03/05/2026 157 PHILLIPS MURRAH P.C. $1,350.00

624 03/05/2026 63 R.K. BLACK, INC. $438.87

625 03/05/2026 26 STAPLES BUSINESS CREDIT $755.08

626 03/05/2026 80 TODAY'S THERAPY SOLUTIONS $6,412.50

627 03/05/2026 71 WM CORPORATE SERVICES, INC. $1,518.65

628 03/12/2026 14 JENKINS & KEMPER CPA, P.C. $750.00

629 03/12/2026 15 OKLAHOMA CONSULTING AND A $2,100.00

630 03/12/2026 145 DEIGHAN EDUCATIONAL LLC $10,000.00

631 03/12/2026 224 TINA CROW $4,770.00

632 03/26/2026 70 CITY OF OKC $530.84

633 03/26/2026 181 FOCAL POINTE OF OKLAHOMA, L $760.83

634 03/26/2026 184 INSTITUTE FOR MULTI-SENSORY $100.00

635 03/26/2026 17 KELLOGG & SOVEREIGN CONSUL $2,335.79

636 03/26/2026 69 OG&E $79.77

637 03/26/2026 79 ONG $677.44

638 03/26/2026 113 OPCSA $3,200.00

639 03/26/2026 63 R.K. BLACK, INC. $1,689.25

640 03/26/2026 106 SAM'S CLUB MASTERCARD $484.92

641 03/26/2026 25 SAM'S CLUB/SYNCHRONY BANK $53.92

642 03/26/2026 76 SCHOOLSTATUS, LLC $2,294.25

643 03/26/2026 6 SYLOGISTED, INC. $108.41

644 03/26/2026 193 THE CONSCIOUS SCHOOLS PROJE $1,022.22

645 03/26/2026 145 DEIGHAN EDUCATIONAL LLC $10,000.00

646 03/26/2026 220 HAMPTON FIRE & SECURITY PRO $1,930.81

647 03/26/2026 224 TINA CROW $2,700.00

696 03/11/2026 12 MIDFIRST BANK $54.40

697 03/12/2026 12 MIDFIRST BANK $5.00

698 03/18/2026 12 MIDFIRST BANK $9.00

699 04/03/2026 27 AMAZON CAPITAL SERVICES $290.54

700 04/03/2026 53 ARTS COUNCIL $1,698.00

701 04/03/2026 110 COOPER PROJECT ADVISORS, LLC $1,837.50

702 04/03/2026 20 ELITE TECHNOLOGY SOLUTIONS, $1,275.00

703 04/03/2026 20 ELITE TECHNOLOGY SOLUTIONS, $900.00

704 04/03/2026 73 KEYSTONE FOODSERVICE $20,044.06

705 04/03/2026 58 MEDINA HANDYMAN SERVICES $7,466.90

706 04/03/2026 157 PHILLIPS MURRAH P.C. $1,260.00

707 04/03/2026 80 TODAY'S THERAPY SOLUTIONS $4,662.50

708 04/03/2026 71 WM CORPORATE SERVICES, INC. $681.39

709 04/09/2026 86 FILTER TEC $454.68

710 04/09/2026 23 ROCKET COLOR $85.00



05/18/2026 9:12:23 AM Western Gateway Elementary School Inc. Page 2 of 2

Payment Register

Options: Year: 2025-2026, Fund Account: GENERAL FUND, Date Range: 3/1/2026 - 6/30/2026, Print Payroll Payments:
False, Print Details: False

Payment No Date Vendor No Vendor Type Date Voided Void Amount Amount
711 04/17/2026 27 AMAZON CAPITAL SERVICES $208.64

712 04/17/2026 69 OG&E $76.76

713 04/17/2026 15 OKLAHOMA CONSULTING AND A $2,100.00

714 04/17/2026 79 ONG $499.59

715 04/17/2026 63 R.K. BLACK, INC. $108.51

716 04/22/2026 70 CITY OF OKC $607.97

717 04/22/2026 178 MIDCON DATA SERVICES, LLC $77.25

718 04/22/2026 223 GRANTS & CONTRACTS FINANCI $880.00

768 04/30/2026 27 AMAZON CAPITAL SERVICES $585.74

769 04/30/2026 181 FOCAL POINTE OF OKLAHOMA, L $760.83

770 04/30/2026 157 PHILLIPS MURRAH P.C. $1,380.00

771 04/30/2026 106 SAM'S CLUB MASTERCARD $153.59

772 04/30/2026 25 SAM'S CLUB/SYNCHRONY BANK $286.59

773 04/30/2026 26 STAPLES BUSINESS CREDIT $638.18

774 04/30/2026 80 TODAY'S THERAPY SOLUTIONS $6,852.50

775 04/30/2026 71 WM CORPORATE SERVICES, INC. $676.69

776 04/30/2026 193 THE CONSCIOUS SCHOOLS PROJE $1,022.22

777 04/30/2026 145 DEIGHAN EDUCATIONAL LLC $10,000.00

778 04/30/2026 220 HAMPTON FIRE & SECURITY PRO $1,187.23

779 04/10/2026 12 MIDFIRST BANK $53.80

780 05/08/2026 53 ARTS COUNCIL $2,041.00

781 05/08/2026 50 CLASSIC PAPER SUPPLY INC. $2,581.30

782 05/08/2026 110 COOPER PROJECT ADVISORS, LLC $1,837.50

783 05/08/2026 20 ELITE TECHNOLOGY SOLUTIONS, $1,275.00

784 05/08/2026 20 ELITE TECHNOLOGY SOLUTIONS, $900.00

785 05/08/2026 117 HARRISON ENERGY PARTNERS $2,844.25

786 05/08/2026 73 KEYSTONE FOODSERVICE $28,805.55

787 05/08/2026 58 MEDINA HANDYMAN SERVICES $8,066.90

788 05/08/2026 193 THE CONSCIOUS SCHOOLS PROJE $1,022.23

789 05/13/2026 69 OG&E $100.43

790 05/13/2026 78 OKCPS FINANCIAL SERVICES - TR $350.00

Non-Payroll Total: $224,122.31

Payroll Total: $385,668.48

Balance Forward: $1,986,362.88

Total: $2,596,153.67
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INTERIM SUPERINTENDENT AGREEMENT 

  
This Agreement (“Agreement”) is made and entered into on July 1, 2026, by and between 

Western Gateway Elementary School, Inc., an Oklahoma public charter school (“WGES” or 
“School”), and Deighan Educational LLC (“Superintendent”).  

In consideration of the mutual covenants set forth below, the School agrees to engage 
Superintendent and Superintendent agrees to be engaged as the Superintendent of the School, as 
set forth in this Agreement. 

1. Job Title and Initial Term.  Subject to the terms of the Agreement, the School 
hereby engages Deighan Educational LLC to provide services as the Interim Superintendent of 
School for the term commencing on July 1, 2026 and ending on June 30, 2027 (the “Term”), 
unless terminated at an earlier date pursuant to the terms of the Agreement. The Term 
contemplates a 240-day school year, for not less than the annual minimum hours of instruction 
required by the State of Oklahoma.  The School designates and names Tom Deighan of Deighan 
Educational LLC as its Interim Superintendent who shall serve as the School’s Chief Executive 
Officer and shall report to the WGES Board of Directors (the “Board”).   

 
2. Renewal. The Board may annually consider renewal or extension of this 

Agreement for one or more additional years, provided such extension shall never exceed the term 
beyond three years. 
 

3. Duties. As the Chief Executive Officer, the Superintendent shall assist in 
developing institutional programs, provide administrative and educational leadership, employ, 
train, and discharge personnel, oversee enrollment and discharge of students, and have the 
responsibility and authority for the day-to-day operations of the School. It is expressly understood 
by the parties that Superintendent will primarily be working remotely to fulfill the duties set forth 
herein and that Superintendent is only required to be on-site as needed.  

 
The Superintendent shall perform all duties normally incident to the position of 

Superintendent of the School, and in accordance with the bylaws and policies established by the 
Board. Such duties shall include, but are not limited to, the following: 

 
a. Oversee the implementation of the School’s Board-approved strategic plan. 
b. Implement and abide by the School’s policies and procedures, orders, 

resolutions, and by-laws, as directed by the Board. 
c. Implement the educational program for the School consistent with the School 

charter application and charter contract. 
d. Conduct the operations of the school consistent with applicable external laws, 

rules, and regulations. 
e. Evaluate administrative needs and appropriately staff all positions. 
f. Recruit, hire, supervise, evaluate, discipline, and discharge faculty and staff, 

pursuant to all applicable school policies. 
g. Recommend appropriate personnel policies and procedures to the School Board, 

fully uphold those policies and procedures, and update school policies annually, 
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with guidance from the School’s outside counsel.  
h. Exercise management and oversight of the finances and business affairs of the 

School. Prepare an annual operating budget for board approval. Recommend 
capital expenditures and produce and provide any and all reports requested by 
the Board. 

i. Oversee and manage the physical property of the School, including working 
collaboratively with appropriate Board committees to present reports to the 
Board regarding the School’s physical property. 

j. Collaborate with the Board regarding administrative improvements, staffing 
changes, and implementation of such changes. 

k. Oversee the School admissions process and ensure compliance with all statutory 
requirements, attract new families, retain current families, educate parents about 
the School’s identity and mission. 

l. Engage in community outreach. 
m. Report to, and serve as ex-officio, non-voting member of, the Board, make 

regular reports to the Board, and serve as an ex-officio, non-voting member of 
Board committees, as requested by the Board. 

n. Participate in School-related meetings and special events. 
o. Such other duties as are customarily performed by a Superintendent of School and 

other persons in similar such positions, as well as such other duties as may be 
assigned from time to time by the Board. 

 
4. Duty of Confidentiality, Candor and Best Efforts.  Superintendent shall devote adequate 

working time, attention, knowledge, and skills to School’s interests and shall do so in good faith, 
with best efforts, and to the reasonable satisfaction of the School. Superintendent understands that 
they shall only be entitled to the compensation and benefits as set forth in this Agreement.   
Superintendent shall not disclose any confidential student, staff or School information, records 
and/or communications unless and only to the extent that the Confidential Information is required 
to be disclosed pursuant to any applicable law or court order or decree (in which case 
Superintendent shall give prior written notice to the School of such disclosure to the extent 
permitted by applicable law, order or decree). Superintendent shall take reasonable and appropriate 
steps to safeguard Confidential Information and to protect it against disclosure, misuse, loss and 
theft. Superintendent shall be honest and forthright with School administration and the Board.  
 

Notwithstanding anything to the contrary contained in this Section, Superintendent shall be 
permitted to disclose the terms of this Agreement to such of Superintendent’s legal counsel, tax 
and financial planners and immediate family members who agree to keep it confidential and to the 
extent necessary to enforce this Agreement. Superintendent understands that nothing in this 
Agreement is intended, or shall be construed, to prohibit Superintendent from reporting possible 
violations of federal law or regulation to any governmental agency or entity, including, but not 
limited to, the U.S. Department of Justice, the Securities and Exchange Commission, or any other 
relevant authority, or making other disclosures that are protected under the whistleblower 
provisions of applicable laws or regulations. Superintendent understands that, to the extent 
permitted by such laws or regulations, Superintendent does not require the prior authorization of 
the School to make any such reports or disclosures and Superintendent is not required to notify the 
School that Superintendent has made such reports or disclosures, and that this Section shall not 
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prohibit or restrict Superintendent (or their counsel) from responding to any inquiry about this 
Agreement or the underlying facts and circumstances by the Securities and Exchange Commission, 
the Financial Industry Regulatory Authority, any other self-regulatory organization or any 
governmental entity.   

All electronic and paper files, work records (including emails), documents, drawing 
materials, training materials, equipment, and similar items relating to the business of the School 
shall be and remain the exclusive property of the School. Materials, such as curriculum, books or 
articles written by Superintendent in their capacity as Superintendent of the School, shall remain 
the joint property (with joint copyright) of Superintendent and the School. 
 

5. Compensation.  The Superintendent shall receive annual compensation of 
$120,000, payable in equal installments, but in no event less frequently than monthly (the 
“Compensation”).  The parties agree that Superintendent is engaged as an independent contractor 
and not as an employee of School. Nothing in this Agreement shall be construed to create an 
employer-employee relationship. Superintendent shall be solely responsible for all federal, state, 
and local taxes, including income tax and self-employment tax, arising from compensation paid 
under this Agreement. School shall not withhold any taxes from payments made to Superintendent 
and shall issue a Form 1099 as required by law. 
 

6. Benefits and Leave.  As an independent contractor, the Superintendent will not be 
entitled to participate in any benefit plans and programs made generally available to employees of 
the School. 

 
7. Legal Defense.  The School agrees that it shall provide a full and complete defense 

of the Superintendent of School in their official and individual capacities, in any action or legal 
proceeding resulting from the good faith performance of their duties as Superintendent of School, 
so long as they were acting within the scope of this Agreement, provided such liability coverage 
is within the authority of the Board to provide under state law. Said representation shall include 
the payment of costs, including depositions, witness fees, filing fees, expert witness fees, transcript 
costs, investigation and/or action. The School agrees to indemnify, defend, and hold the 
Superintendent of School harmless from any judgments brought or obtained against the 
Superintendent of School in their individual capacity, provided the claim arose while the 
Superintendent of School was acting within the scope of this Agreement. If the School or its 
counsel determines that a conflict exists and counsel cannot represent Superintendent of School in 
said action, then the School shall be responsible for payment of all reasonable and documented 
attorney fees and costs incurred in behalf of the defense of the Superintendent of School, except 
in any controversy between the Board and the Superintendent.  

 
In no event shall the School be required to defend or indemnify the Superintendent of School 

for any actions related to the termination or non-renewal of this Agreement with the School. In no 
event shall the School be required to pay any punitive or special damages rendered against the 
Superintendent of School. In no case will individual Board members be considered personally 
liable for indemnifying the Superintendent of School against such demands. 
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8. Termination.  This Agreement may end earlier than the end of the Initial Term or any 
mutually-agreed subsequent annual term upon the Superintendent’s death or Disability or upon the 
School’s separation of the Superintendent, as described in this Agreement. 

 
a. The Superintendent may be immediately sanctioned up to and including 

termination and this Agreement may be terminated by a majority vote of the Board, without any 
prior written notice, for the following reasons: 

 
i. Superintendent’s conviction of, pleading guilty or nolo contendere to, or 

being placed on deferred adjudication for a felony crime involving moral turpitude. 
ii. Superintendent’s intentional misconduct, reckless conduct, or gross 

negligence. 
iii. Superintendent’s misappropriation of funds. 
iv. Superintendent’s breach of this Agreement or material violation of 

School policies and/or procedures. 
 
b. For all reasons not set forth in Section 8(a), this Agreement may be 

terminated by the Board as follows: 
 

i. Upon a majority vote of the Board, the Board’s provision of written 
notice of termination to Superintendent at least three (3) months prior to the effective date 
of termination; 

ii. Upon a two-thirds (2/3) majority vote of the Board for any reason not set 
forth in Section 9(a), written notice to Superintendent of immediate termination of this 
Agreement.  

iii. Should the Board elect to terminate this Agreement pursuant to Section 8(b), 
the Board shall pay Superintendent the compensation owed for the months remaining on the 
Term. 

 
c.        This Agreement may be terminated by the Superintendent for any reason 

at any time during the term of the Agreement by giving written notice to the School at least (3) 
three months before the effective date of termination; provided however, should there be 
irreconcilable differences between the parties, Superintendent may terminate the Agreement 
with a two-week notice. Should Superintendent terminate the Agreement, Superintendent waives 
any claim to any further compensation after the effective date of the termination.  

 
d.  The death of the Superintendent shall terminate this Agreement 

effective on the date of death. In this case, the School will pay the estate of Superintendent 
the amount of salary accrued through the date of death. 

 
e.  In the event of Superintendent’s Disability, this Agreement may be 

terminated by a majority vote of the Board of Directors upon giving Superintendent written 
notice 30 days before the termination date. “Disability” means a physical or mental illness or 
injury that causes Superintendent to be unable to perform and, in medical probability, will 
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continue to cause Superintendent to be unable to perform the material duties of their position for 
ninety (90) days during any twelve (12) month period, following reasonable accommodations.   

f. In all such instances, Superintendent will be paid through date of
termination. 

9. Covenants.

a. Non-Solicit Covenant.  Superintendent agrees not to solicit any of
School’s current employees for the purpose of any outside business either during or for a period 
of one year after Superintendent’s tenure with School. Superintendent agrees that such effort at 
solicitation also constitutes a violation of the non-solicitation covenant set forth above. 

b. Adherences to School’s Policies, Procedures, Rules and Regulations.
Superintendent shall adhere to all of the policies, procedures, rules and regulations set forth by the 
School, as well as any applicable law. Superintendent shall be responsible to be familiar with any 
policies, procedures, rules and regulations and laws applicable to him/her. These policies, 
procedures, rules and regulations include, but are not limited to, any personnel practices or policies 
of School. To the extent that School’s policies, procedures, rules and regulations conflict with the 
terms of this Agreement, the specific terms of this Agreement will control. 

c. Surety Bond.  The Superintendent of School shall be required to qualify
for a surety bond as a prerequisite to this engagement, no less than one-hundred thousand 
($100,000) dollars, or an amount otherwise set by law or the state Board of Education. The School 
shall pay the bond on behalf of the Superintendent of School.   

10. Entire Agreement.  This Agreement supersedes any and all prior Agreements or
understandings between the parties, including letters of intent or understanding, except for those 
documents specifically referred to within this Agreement.  If there is any conflict between this 
Agreement and the School’s faculty and staff guidelines, the Agreement shall govern. 

11. Severability of Agreement.  Each provision of this Agreement shall be interpreted
in such manner as to be effective and valid under applicable law, but if any provision of the 
Agreement shall be prohibited by or invalid under applicable law, such provision shall be 
ineffective only to the extent of the provision or invalidity, without invalidating the remainder of 
such provision or the remaining provisions of the Agreement. 

12. Notices. All notices mentioned here must be in writing and are considered to be
either the day personally delivered, day received when sent prepaid certified mail, return receipt 
requested, or the day delivered by email or facsimile.  

13. Assignment.  The duties and obligations set forth in this Agreement may not be
assigned by Superintendent to any individual other than Tom Deighan.  This Agreement may be 
assigned by School to School’s successor(s) and/or assign(s), upon provision of notice to 
Superintendent. 



5-13-2026



 

ORDER FORM 

This “Order Form” is executed by and between Nimble Hiring, PBC (“Nimble”) and ___Western Gateway Charter___ (“Partner”) as of 
___2/23/2026____ “(Order Form Effective Date”). By executing this Order Form, Partner agrees to purchase the products and services below 
(together, “Products”) for the Subscription Period defined below. Partner’s use of the Products is governed by Nimble’s Partner Subscription 
Agreement (located here: https://www.hirenimble.com/partner-subscription-agreement) (“PSA”).  

Upon signature, this Order Form is legally binding and made part of and governed by the PSA. Any term or condition in any other document, 
which is in any way inconsistent with, or in addition to, this Order Form is not accepted, and is superseded by this Order Form. Except as modified 
by the Special Terms below, all other terms and conditions of the PSA remain unchanged and in full force and effect. Capitalized terms used but 
not defined herein shall have the meaning as set forth in the PSA. 

 

Product Units Initial 
Term 

Subscription 
Period 

Annual 
Software 

Subscription  

Year 1 
discount 

Year 2 
discount 

Year 3 
discount 

Connect 
(matching late January to 

August) 

1 school 1/1/2026 - 
12/31/2026 

1 year $2,000 100% 75% 50% 

Hire Lite Applicant Tracking 
System 

1 
organization 

1/1/2026 - 
12/31/2026 

1 year $2,500 100% 75% 50% 

   TOTAL: $4,500 $0 $1,125 $2,250 

 
Pricing including discounts under this Order Form: (i) are in United States Dollars; (ii) expire 30 days from the Order Form Effective Date; and (iii) 
will not be applicable to any subsequent Subscription Period unless specifically agreed to in writing by the parties. All fees under this Order Form 
must be paid within 60 days of Nimble’s invoice.  

Special Terms: 

●​ Partner’s Payment Responsibility. Nimble reserves the right to suspend or terminate Partner’s access to the Nimble Assets and/or this 
Agreement until all outstanding amounts are paid in full. 

●​ Term & Extensions. The “Initial Term” indicated above lasts for the Subscription Period and will be extended for 2 additional one-year 
terms (each, a “Renewal Term”) unless terminated earlier in writing by either party per the Agreement. Nimble will notify Partner 
within 60 days of the end of the current term. No less than thirty (30) days before the end of the Initial Term or any Renewal Term, 
Partner may give Nimble written notice of termination, in which case this Agreement will terminate at the end of the then current 
term. 

●​ Nimble Hire Candidate Experience Standards. Use of the Products is subject to the “Nimble Hire Candidate Experience Standards” set 
forth in Exhibit A to this Order Form. 

●​ Marketing Logo Rights: Partner grants Nimble the right to use Partner's name and logo on Nimble’s website for the sole purpose of 
identifying Partner as a Partner. 

●​ Co-Branded Case Study. Partner grants Nimble the right to create, and Partner will participate in, a "Co-Branded Case Study" (e.g., 
collateral materials) prior to the end of the first year of the Subscription Period, that will include approved responses and feedback 
from the Partner from the usage of Nimble’s Products. 

 

This Order Form is signed by duly authorized representatives of the parties. 

Nimble Hiring, PBC 

 

Signature: ​ ​ ​ ​ ​ ​  

Name: ​ Rachel Groh​ ​ ​ ​  

Title: ​ COO​ ​ ​ ​ ​  

Date: ​ 2/23/2026​ ​ ​  

 

Partner 

 

Signature: ​ ​ ​ ​ ​ ​  

Name: ​ ​ ​ ​ ​ ​  

Title: ​ ​ ​ ​ ​ ​  

Date: ​ ​ ​ ​ ​ ​  
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Exhibit A 
Nimble Hire Candidate Experience Standards 

 
Nimble’s Products are teachers' go-to place to navigate their job search, which means Nimble helps your district connect with more candidates 
for your open roles. To preserve a positive applicant experience on our platform (i.e., the Service), Partner agrees, and will make reasonable 
efforts to ensure each of its Authorized Users adhere, to the following “Nimble Hire Candidate Experience Standards”: 

1.​ Keep job postings up to date so they reflect current and planned openings and close roles when you are no longer hiring; 

2.​ Respond to candidates in a timely manner so they are not left wondering about their application status; 

3.​ Do not require candidates to submit an additional online application within another applicant tracking system after they apply via 
Nimble; and 

4.​ Mark selected candidates as Hired within Nimble. 

If not promptly cured after written notice by Nimble of Partner’s (or its Authorized Users’) failure to comply with the Nimble Hire Candidate 
Experience Standards may result in termination as set forth in the Agreement. 
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Western Gateway Elementary School 

 

2026-25 CERTIFIED STAFF EMPLOYMENT AGREEMENT 

This Employment Agreement (“Agreement”) is made and entered into effective as of ________, by and between 
Western Gateway Elementary School, Inc. an Oklahoma public charter school, (hereinafter referred to as “Employer” or 
“School”) and ________(hereinafter referred to as “Employee”). In consideration of the mutual covenants set forth 
below, Employer agrees to hire Employee and Employee agrees to be employed by Employer on the following terms and 
conditions:  

I.  ​ DESCRIPTION OF DUTIES 

A.​ Name of Position: ​
The Employee shall be employed in the capacity of: Certified Teacher 

B.​ Employee Duties: ​
The job description attached outlines the essential job functions or duties of this position. Employee shall also 
perform such other duties as are customarily performed by other persons in similar such positions, as well as such 
other duties as may be assigned from time to time by the Employer. School may unilaterally change the essential job 
functions and duties of employee’s position during the employment.  Employee’s duties shall include at least 
one hundred eighty (180) instructional days, or, in any event, not less than the annual minimum 
number of hours of instruction required by State law.  Employee shall report for duty on the date requested 
by the Head of School.  

C.​ Adherences to Employer’s Policies, Procedures, Rules and Regulations:  ​
Employee shall adhere to all of the policies, procedures, rules and regulations set forth by the Employer as well as 
any applicable law.  Employee shall be responsible to be familiar with any policies, procedures, rules and regulations 
and laws applicable to him/her. These policies, procedures, rules and regulations include, but are not limited to, 
those set forth within the Employee Handbook, any summary benefit plan descriptions, or any other personnel 
practices or policies of Employer.  To the extent that Employer’s policies, procedures, rules and regulations conflict 
with the terms of this Agreement, the specific terms of this Agreement will control. 

D.​ Duty of Loyalty, Confidentiality, Candor and Best Efforts: ​
Employee shall devote all of his/her working time, attention, knowledge, and skills to Employer’s interests and shall 
do so in good faith, with best efforts, and to the reasonable satisfaction of the Employer. Employee understands that 
they shall only be entitled to the compensation and benefits as set forth in this Agreement and the Employee 
Handbook. Employee shall not disclose any confidential student, staff and/or School information and/or 
communication. Employee shall be honest and forthright with School administration. Employee also agrees not to 
use any in-class activities, hours, and/or students for any personal or non-School purpose or benefit of the Employee 
(including any personal educational benefit of the Employee) without the express written approval of the supervising 
teacher and the Head of the School, or designee. 

 
II.  COMPENSATION TERMS 

 
A.​ Compensation: ​

The employee shall receive an annual base salary of  $ 48,000 (step 0) and be paid [monthly in 12 equal payments].  



  
 
 

The Employer may adjust the base salary in order to meet any requirements enacted in state law, as funds are 
available. Employer shall deduct or withhold from compensation any and all sums required for state/federal income 
and social security taxes, as well as all state or local taxes now applicable or that may become applicable to 
Employee or Employer in the future.   

B.​ Sick Leave and Personal Leave Days: ​
No sick leave from any previous employer(s) will be accepted by Employer.  Employee shall have one day of sick 
leave at the time of employment and shall be entitled to accrue additional days of sick leave over time at an 
equivalent of one day per month of contract employment up to a maximum of ten (10) days per school year. 
Additionally, earned but unused sick leave will be calculated for the following purposes: A.) Calculating years of 
experience with the Oklahoma Teacher Retirement System and B.) Upon termination, transitioning to a new 
employer willing to accept any unused and/or accrued leave. ​
​
Employee shall receive one (1) personal business leave day at the time of employment and shall then accrue one 
additional personal business leave day for each successive semester of employment for an amount of two (2) total 
days per school year thereafter. Further details concerning employee leave/benefits may be found in the Employee 
Handbook. ​
​
No more than thirty (30) earned but unused cumulative sick and/or personal business leave days may be carried 
over to subsequent school years. Employee shall not be entitled to any compensation for any unused or accrued 
sick or personal leave, other than the discretionary bonuses described below in Section II.C. ​
 

C.​ Bonus: ​
The School may pay a bonus (stipend) considering one or more of the following factors: (a) for any earned, but 
unused sick leave; (b) for any earned, but unused personal days; (c) merit/evaluation; and (d) total years of 
employment.  

 

III.  BENEFITS 
 

A.​ Insurance & Retirement: ​
Employer will supply health insurance for all eligible employees through the Oklahoma Employees Group Insurance 
Division (OEGID) in accordance with and as allowable by OEGID regulations and guidance. Coverage for Employee 
becomes effective the first day of the month following employment date. Employees declining participation in 
OEGID may receive compensation based on State guidelines.  Optional insurance coverage (e.g., dental, vision, etc.) 
is available for purchase by Employee. Employer is a member of the Teacher Retirement System and all regular 
full-time certified employees are eligible to participate. ​
 

B.​ Professional Licenses and Certifications:​
Employee shall maintain any of those professional licenses necessary for the carrying out the functions and duties set 
forth in this Agreement.  Said licenses include, but are not limited to, the following: proper license or certification 
issued by the Oklahoma State Department of Education.  Employer also encourages Employee to gain membership 
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in associations related to education and/or the teaching profession.  Employer may, at its discretion, assist with 
payment for those memberships which employer considers to be essential to the employment and sufficiently 
benefit to the School.   

 

IV.​ TERMINATION: ​
Employment with the School is at-will, and, by executing this Agreement, Employee is hereby agreeing that the 
School may terminate the employment relationship at any time, with or without cause, with or without advance 
notice, and at the School’s sole and unreviewable discretion.  No one other than the Board of the School as the 
authority to alter the at-will nature of this employment relationship. Without impacting the at-will nature of this 
employment relationship, the School may attempt to remedy and address issues of unsatisfactory performance with 
the Employee in accordance with School policy. In addition, by entering this Agreement, Employee hereby agrees 
and acknowledges that Employee is accepting employment with the School and that such employment shall be 
binding until Employee has been legally discharged from the employment position or released from the employment 
position and/or duties of employment.  Until Employee has been thus discharged or released, Employee shall not 
have authority to enter into an agreement for employment with any other employer in the same or similar capacity. 

 
V.​ NON-RECRUIT COVENANT 

​
Employee agrees not to recruit any of Employer’s employees for the purpose of any outside business either during 
or for a period of one year after Employee’s tenure of employment with Employer.  Employee agrees that such effort 
at recruitment also constitutes a violation of the non-solicitation covenant set forth above. 
 

VI.​ MISCELLANEOUS PROVISIONS 
 

A.​ Entire Agreement: ​
This Agreement represents the complete and exclusive statement of the employment agreement between the 
Employer and Employee.  No other agreements, covenants, representations or warranties, express or implied, oral 
or written, have been made by the parties concerning their employment agreement. 

 
B.​ The Effect of Prior Agreements or Understandings: ​

This Agreement supersedes any and all prior Agreements or understandings between the parties, including letters of 
intent or understanding, except for those documents specifically referred to within this Agreement. 

 
C.​ Severability of Agreement: ​

To the extent that any provision hereof is deemed unenforceable, all remaining provisions of this Agreement shall 
not be affected thereby and shall remain in full force and effect. 
 

D.​ Waiver of Breach: 
The waiver by either party, or the failure of either party to claim a breach of any provision of this Agreement, will 
not operate or be construed as a waiver of any subsequent breach. 
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E.​ Assignment: 

This Agreement may not be assigned by either party without prior written consent of the other. 
 

F.​ Governing Law: 
This Agreement will be governed by, construed, and enforced in accordance with Oklahoma law. 
 

G.​ Severability: 
If any provision of this Agreement is found to be invalid or unenforceable, the remaining provisions will remain in 
effect unless such partial invalidity or unenforceability would defeat an essential purpose of the Agreement. 
 

 
________________________________​​ ________________________________ 
Employee’s Signature​ ​ ​              Date 
 
 
________________________________​ ​ ___________________________________ 
Head of School​​ ​ ​ ​ Date 

Page 4 of 4 
 



Western Gateway Elementary School 

 

2026-27 SUPPORT STAFF EMPLOYMENT AGREEMENT 

This Employment Agreement (“Agreement”) is made and entered into effective as of_________ by and between 
Western Gateway Elementary School, Inc. an Oklahoma public charter school, (hereinafter referred to as “Employer” or 
“School”) and _________ (hereinafter referred to as “Employee”). In consideration of the mutual covenants set forth 
below, Employer agrees to hire Employee and Employee agrees to be employed by Employer on the following terms and 
conditions:  

I.  ​ DESCRIPTION OF DUTIES 

A.​ Name of Position: ​
The Employee shall be employed in the capacity of: Teaching Assistant 

B.​ Employee Duties: ​
The job description attached outlines the essential job functions or duties of this position. Employee shall also 
perform such other duties as are customarily performed by other persons in similar such positions, as well as such 
other duties as may be assigned from time to time by the Employer. School may unilaterally change the essential job 
functions and duties of employee’s position during the employment.  Employee’s duties shall include at least 
one hundred eighty (180) instructional days, or, in any event, not less than the annual minimum 
number of hours of instruction required by State law.  Employee shall report for duty on the date requested 
by the Head of School.  

C.​ Adherences to Employer’s Policies, Procedures, Rules and Regulations:  ​
Employee shall adhere to all of the policies, procedures, rules and regulations set forth by the Employer as well as 
any applicable law.  Employee shall be responsible to be familiar with any policies, procedures, rules and regulations 
and laws applicable to him/her. These policies, procedures, rules and regulations include, but are not limited to, 
those set forth within the Employee Handbook, any summary benefit plan descriptions, or any other personnel 
practices or policies of Employer.  To the extent that Employer’s policies, procedures, rules and regulations conflict 
with the terms of this Agreement, the specific terms of this Agreement will control. 

D.​ Duty of Loyalty, Confidentiality, Candor and Best Efforts: ​
Employee shall devote all of his/her working time, attention, knowledge, and skills to Employer’s interests and shall 
do so in good faith, with best efforts, and to the reasonable satisfaction of the Employer. Employee understands that 
they shall only be entitled to the compensation and benefits as set forth in this Agreement and the Employee 
Handbook. Employee shall not disclose any confidential student, staff and/or School information and/or 
communication. Employee shall be honest and forthright with School administration. Employee also agrees not to 
use any in-class activities, hours, and/or students for any personal or non-School purpose or benefit of the Employee 
(including any personal educational benefit of the Employee) without the express written approval of the supervising 
teacher and the Head of the School, or designee. 

 
II.  COMPENSATION TERMS 

 
A.​ Compensation: ​

The employee shall receive an annual base salary of  $25,500 (step 0) and be paid [monthly in 12 equal payments].  



  
 
 

The Employer may adjust the base salary in order to meet any requirements enacted in state law, as funds are 
available. Employer shall deduct or withhold from compensation any and all sums required for state/federal income 
and social security taxes, as well as all state or local taxes now applicable or that may become applicable to 
Employee or Employer in the future.   

B.​ Sick Leave and Personal Leave Days: ​
No sick leave from any previous employer(s) will be accepted by Employer.  Employee shall have one day of sick 
leave at the time of employment and shall be entitled to accrue additional days of sick leave over time at an 
equivalent of one day per month of contract employment up to a maximum of ten (10) days per school year. 
Additionally, earned but unused sick leave will be calculated for the following purposes: A.) Calculating years of 
experience with the Oklahoma Teacher Retirement System (if eligible) and B.) Upon termination, transitioning to a 
new employer willing to accept any unused and/or accrued leave. ​
​
Employee shall receive one (1) personal business leave day at the time of employment and shall then accrue one 
additional personal business leave day for each successive semester of employment for an amount of two (2) total 
days per school year thereafter. Further details concerning employee leave / benefits may be found in the Employee 
Handbook. ​
​
No more than thirty (30) earned but unused cumulative sick and/or personal business leave days may be carried 
over to subsequent school years. Employee shall not be entitled to any compensation for any unused or accrued 
sick or personal leave, other than the discretionary bonuses described below in Section II.C. ​
 

C.​ Bonus: ​
The School may pay a bonus (stipend) considering one or more of the following factors: (a) for any earned, but 
unused sick leave; (b) for any earned, but unused personal days; (c) merit/evaluation; and (d) total years of 
employment.  

 

III.  BENEFITS 
 

A.​ Insurance & Retirement:​
Employer will supply health insurance for all eligible employees through the Oklahoma Employees Group Insurance 
Division (OEGID) in accordance with and as allowable by OEGID regulations and guidance. Coverage for Employee 
becomes effective the first day of the month following employment date. Employees declining participation in 
OEGID may receive compensation based on State guidelines.  Optional insurance coverage (e.g., dental, vision, etc.) 
is available for purchase by Employee.  Non-classified optional employees are eligible for participation in the 
Oklahoma Teacher Retirement System (TRS).​
 

B.​ Professional Licenses and Certifications:​
Employee shall maintain any of those professional licenses necessary for the carrying out the functions and duties set 
forth in this Agreement.  Said licenses include, but are not limited to, the following: proper license or certification 
issued by the Oklahoma State Department of Education.  Employer also encourages Employee to gain membership 
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in associations related to education and/or the teaching profession.  Employer may, at its discretion, assist with 
payment for those memberships which employer considers to be essential to the employment and sufficiently 
benefit to the School.   

 

IV.​ TERMINATION: ​
Employment with the School is at-will, and, by executing this Agreement, Employee is hereby agreeing that the 
School may terminate the employment relationship at any time, with or without cause, with or without advance 
notice, and at the School’s sole and unreviewable discretion.  No one other than the Board of the School as the 
authority to alter the at-will nature of this employment relationship. Without impacting the at-will nature of this 
employment relationship, the School may attempt to remedy and address issues of unsatisfactory performance with 
the Employee in accordance with School policy. In addition, by entering this Agreement, Employee hereby agrees 
and acknowledges that Employee is accepting employment with the School and that such employment shall be 
binding until Employee has been legally discharged from the employment position or released from the employment 
position and/or duties of employment.  Until Employee has been thus discharged or released, Employee shall not 
have authority to enter into an agreement for employment with any other employer in the same or similar capacity. 

 
V.​ NON-RECRUIT COVENANT 

​
Employee agrees not to recruit any of Employer’s employees for the purpose of any outside business either during 
or for a period of one year after Employee’s tenure of employment with Employer.  Employee agrees that such effort 
at recruitment also constitutes a violation of the non-solicitation covenant set forth above. 
 

VI.​ MISCELLANEOUS PROVISIONS 
 

A.​ Entire Agreement: ​
This Agreement represents the complete and exclusive statement of the employment agreement between the 
Employer and Employee.  No other agreements, covenants, representations or warranties, express or implied, oral 
or written, have been made by the parties concerning their employment agreement. 

 
B.​ The Effect of Prior Agreements or Understandings: ​

This Agreement supersedes any and all prior Agreements or understandings between the parties, including letters of 
intent or understanding, except for those documents specifically referred to within this Agreement. 

 
C.​ Severability of Agreement: ​

To the extent that any provision hereof is deemed unenforceable, all remaining provisions of this Agreement shall 
not be affected thereby and shall remain in full force and effect. 
 

D.​ Waiver of Breach: 
The waiver by either party, or the failure of either party to claim a breach of any provision of this Agreement, will 
not operate or be construed as a waiver of any subsequent breach. 
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E.​ Assignment: 

This Agreement may not be assigned by either party without prior written consent of the other. 
 

F.​ Governing Law: 
This Agreement will be governed by, construed, and enforced in accordance with Oklahoma law. 
 

G.​ Severability: 
If any provision of this Agreement is found to be invalid or unenforceable, the remaining provisions will remain in 
effect unless such partial invalidity or unenforceability would defeat an essential purpose of the Agreement. 
 

_____________________________​               ________________________________ 
Employee’s Signature​ ​ ​              Date 
 
 
________________________________​ ​ ___________________________________ 
Head of School​​ ​ ​              Date 
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